Church Order Review Task Force Report

Executive Summary

Over the past several decades, the
Christian Reformed Church in North
America has seen an increasing number of
issues and concerns related to the release
of ministers from congregations and/or
from the denomination as a whole, as well
as to the calling and supervision of
ministers of the Word in what are often
called “specialized ministries.” One of the
more common concerns relates to Church
Order Article 17, because actions related to
this provision often bear a stigma for both
pastors and churches. Some of these
concerns suggest that our churches and
classes would be helped by clearer
guidelines and possible changes to Church
Order concerning the supervision and
release of ministers.
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In response, Synod 2022 instructed the
Council of Delegates to appoint a Church
Order Review Task Force (CORTF) with a
mandate “to conduct a comprehensive
review of Church Order Articles 8, 12, 13,
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There were two broad areas within our
mandate. First, there were several issues
dealing with supervision, accountability,
and support for ministers of the Word in
what the task force is calling
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“noncongregational” settings. These issues
roughly correspond to (but are not limited
to) matters addressed in Articles 12 and
13. Second, there were a number of issues
related to transitions in ministry,
especially when a minister of the Word is
released from a particular call, or is
released from ordained ministry in the
denomination as a whole. These issues
roughly correspond to (but are not limited
to) matters addressed in Articles 14 and
17.
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Task Force recommends that Synod 2024
do the following;:

a. reaffirm principles related to the
calling, supervision, and release of
ministers of the Word

b. encourage the support and
accountability of a minister in a
noncongregational service, including
the use of a Joint Covenant for
Supervision
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c. clarify the separation process of a
minister and a church, including the
use of a Separation Agreement, as well
as the reinstatement process of a
former minister, by providing a
number of updates to the Church
Order and its Supplements along with
additional templates and synodical
guidance
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d. remind the churches and classes
that our Church Order exists for the
purpose of fostering Spirit-led
discernment about the work of
building God’s kingdom
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