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Background Check and Personal Disclosure
and Authorization

Cover Letter
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Dear Applicant,
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The Candidacy Committee (CC) of the Christian Reformed Church (CRC) is mandated by synod to establish and
implement standards for those entering ordained ministry. One of these standards has to do with providing a
background check and disclosure process for all those who go through the pastoral ordination processes.
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Many factors have led the CC to institute this requirement: widespread moral failure and scandal among North
American clergy of all denominations, the need to do everything possible to protect the church from people who
can do great harm to individuals and the church as a whole, denominational liability for inadequate safeguards
to screen potential pastors with a history of specific crimes or sins, stringent questioning by Synod 2005 as to
whether the candidates being recommending had been thoroughly screened, and background checks now being
standard operating procedure in most places of employment.
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In compliance with this requirement, the Candidacy Committee requests that you
e complete the enclosed Background Check and Personal Disclosure Authorization Form
e fillin and sign the Release of Information authorization at the end of the form
e send this document via regular mail or scanned as a pdf document via email to the appropriate classis
representative (CMLT) and the denominational candidacy committee

Christian Reformed Church

- PHONE =4 EMAIL &1 WEBSITE Candidacy
877-279-9994 x2779 candidacy@crcna.org crcna.org/Candidacy Committee
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It's important for you to know that confidentiality policies governing psychological reports and other such
sensitive material will govern this material as well. In short, the denominational candidacy committee and classis
CMLTs operate with a strict “need to know” policy on such documents which sharply limits access to very few
people.
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It’s also important for you to know that our goal in doing this investigation is to help you in your formation for
ministry. Inthe event that this background investigation brings to light things you have not disclosed to this point,
our goal will be to use this data to further aid you in your ministry discernment process.
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If you have any questions about the instructions above or any other concerns related to this letter, please do not

hesitate to call or email your classis representative or the denominational Director of Candidacy, Rev. Susan
LaClear.

Respectfully,

Director of Candidacy
Rev Susan LaClear
slaclear@crcna.org
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Background Check and Personal Disclosure Form

1. CRC WEHO[L} 3|0 &2 Ef L=3|Lt Wo|0M SAKQI AAE &2 A0l JsUt?
Have you ever been the subject of official discipline by a consistory or classis of the Christian Reformed
Church or by a congregation or regional church governing body of another denomination?

OYes [ONo
AH Explain:
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Has any civil lawsuit, criminal charge, criminal behavior complaint, or official ecclesiastical complaint ever
been experienced by you for sexual discrimination, harassment, exploitation or misconduct, physical abuse,

child abuse, or financial misconduct?
OYes [No
At Explain:

4

3. 32 J2EAHY R HES g2 H0| AU
Have you ever been charged or convicted of a felony?
OYes [ONo
MO (IR, Aot Mt 2A 2] M 2) Explain(give dates, arresting agencies and disposition):

4. Of2He| HA:Z A=A ARE[Of Qlsl 2¥S 571 A0| UFH7N?
Has your employment ever been changed because you attempted or actually engaged in:

1. 2148, 4318, &z L= ¢ts OYes ONo
sexual discrimination, harassment, exploitation, or misconduct

2. MA| Sl physical abuse OYes [ONo

3. Ot &Y child abuse OYes [ONo

4, A & financial misconduct OYes [ONo

5. &= Y& substance abuse OYes ONo

A H Explain:
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Has your employment ever been changed in order to avoid facing or to avoid being

terminated because of charges of actual or attempted:

1. dat8, d3lg, 27 = Us OYes [No
sexual discrimination, harassment, exploitation, or misconduct
2. M| &l physical abuse OYes [ONo
3. Ot &ty child abuse OYes [No
4. 2™ 2 financial misconduct Oyes [No
5. 2t=2 Y2 substance abuse OYes [No
A48 Explain:

6. AHHH2=Z Ql5l| 20| O|&=a AE 2| tlALZ FO7tAL THAE AM™dS Bt 20| JSL7F?
Have you ever had financial difficulty resulting in a debt being turned over to a collection agency or in filing
for bankruptcy?

OYes [INo
AH Explain:



Doc 10: HM1t7|2 x3| 8l Il MA™EE ZIH 521X Background Check and Personal Disclosure

Personal Disclosure and Authorization
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By signing below, | hereby authorize the classical and denominational committees and staff of the CRC to
review and share in confidential use my personal information and the material submitted for this ordination
process. | also voluntarily give permission for a criminal background check and a credit history report to be
conducted, and | release the CRC functionaries from any and all liability resulting from such disclosure. | agree
that photocopies of this authorization that show my signature are valid.

M Signature: 2Rt Date:

gt Name (printed):

A2l Date of Birth Gender: [OOM 0OF
(MM/DD/YYYY)

U

EfO{ Lt =2 Place of birth:

24 A|FF2|E| Social Security or Social Insurance Number

24dHS S Driver’s License Number and State or Providence

S A Current Street Address:

Note:
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The applicant is invited to attach any words of explanation or additional documents that may be helpful in
understanding any data discovered by the background search and credit history report.
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